
ho ... 1034/3/200H-k:stt. ( I ) )  (\ , 'ol.iI) 

mm 
<;ovcrnment oflntlin 

* * , * m m * m *  
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Subject: Modilicd Assured C a r t e r  Progression Schcmc for the ('cntral <:ovcrnmcnt 
<:ivilian ICmployccs -- ('larification regarding. 

1 ,111inI <:ommittce is set up to examine the anomalies pcrlaining to the  Modilicd 
Assured <:arecr I'rogrcssion Scheme (MACPS) vide 1)cpartmcnt of I'crsonncl & 'l 'raining 
0.M. No.] 11112010-.ICA dated 03.05.2010. 

2. I)uring the joint committcc ~riccting it was pointed out h? ~ h c  S ta f '  Sidc that the word 
'new organization' of' the  last l i nco f  para 24 01' Anncxurc-I 01 \.lA<:I'S dated 19.05.2009 
was not in consonance with the spirit of the Sehcmc. I ' h c  issuc has hccn examined and il is 
clarified that in case of' t ransfer 'including unilateral t ~ ~ n s f ' c r  on request, regular $cr\  ice 
rendered in previous organisation/office shall he counted alongn ith the regular >cr \  icc in 
the ncn organisation/off'icc for [he  purposes of getting linancial upgrad;~tions undcr t h r  
F?t\<:PS. I l c~ncvcr ,  financial upgradation undcr  the  MACI'S shall he allowed in the 
immediate next higher gradc pa! in the  hierarchy of revised pay hands as givcn in CC'S 
(Rcviscd I'ay) l<ules, 2008. P a r a  24 of MA<:I'S stands amended to this cxtcnt. 

3. T h e  Staff' Sidc also raised an  issue on the  'henchmark'  for M.A(:l' a s  givcn in para  17 of  
,4nncxurc-I of' MACI'S dated 10.05.2009, which providcs that the  linancial upgradation 
would he on non-functional hasis suhject to fitness, in the  hierarchy of' gradc pa3 within the  
I'H-I. 'l 'hcrcafier for upgradatinn undcr  the MAGI'S, the  hcnchmark  of' 'good' nrould hc 
applicahlc till the  g rndr  pay ol' Its. 66001- in 1'13-3. 'l'hc hcnchmark will he 'Very <;oodr for  
financial upgradation to thc g radc  pay of 1ls.7600 a n d  ahovc. It was  pointcd out that  in 
some cascs the  promotion to the next higher gradc was made  on the  hasis t~i"fitncss' as the  
method of' promotion as specilird in the  relevant rceruitmcnt rules, was 'non-sclcction'. 
'Shcrcforc, in such cascs hcnchmarks should no1 hc insisted upon under  the M.k('I'S. 'l'hc 
issuc has hccn examined and  it is clarified that where the linancial u p g r a d a t i ~ ~ n  undcr  
MA<:I'S also happen lo be in the  promotional gradc and benchmark fijr promotion is lower 
than the  benchmark  fo r  grantin:: the benefits under  M.ACYI'S as nlentioncd in para  17 ihid. 
the  benchmark for p romo t i~ )n  shall apply to MA<:l' alsc~. 

4. All Ministries1l)epartments may  give wide circulation to the  contents of this O.M. fur 
xcncral guidance a n d  appropria te  action in the  matter. 

5. Ilindi tcrs ion will f i~l lon.  

1)ircctor (Eslt.1) 
I'cl.%lo23oL)2~79 

2 1 1  Ministrics/l)cp;kt-tments o4'tl)e <;(~vcrnmcnt ol'lndis# (As s ~ a n d a r d  list). 



Copy to:- 

1. President's Sccrctariati  Viec 1'1-esident's Seerelariati I'rimc Minister's Of'ficci Suprcmc 
( 'ourti  1taj)a Sahha  Sccrctariati 1,olc Sabha Secrettaristi Cabinet Sccrctariati lil'S(:i ('V<:i 
<'&.4Gi C'cntral Administrati! t. L'ribunal (Principal Ilcnch). Ne!r 1)clhi. 

2. All Suhordinatc/Attaehcd 0ilicr.s of the Ministry of' Pcrsonncl, I'uhlic Gricvancc a n d  
I'ensions. 

3. Sccretar \ ,  National <:omrnissirin lijr Minorities. 
4. Secretary. National (:ornmissicJn for Scheduled <:aslcaiSchetlulcd i ' r ihcs.  
5. Secretary,  Stafi'Sidc, National C :)until (.l(:M), 13(.:, Ferrszshah ltcrad. Ncn I)clhi. 
6. All Siafi' Sidc Mcmhcrs  o f  the National Council (.l(:M), 13-C, I 'ero~eshah Itoad. Yew 

1)clhi. 
7. 1)epartment o r  Kxpcndiiurc (Imr~lcmcnlation Cell). 
8. Ministr? of Itailways. 
9. Facilitation Cenicr,  l)ol'&'l' (211 copies). 
10. NI(: (I)OI'&1' Branch)  i'or lrlacing this Office Memorandum on the wchsitc o f  I)OI'&T. 
1 1 .  Estahlishrnent (D) Section, I)oP&T (100 copies). 
12. IIindi Section. 1)OI''J' fo r  IIindi version. 


