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OFFICE MEMORANDL M

subject: Modilwed Assored Carcer Progression Scheme for the Contrsl Government
Civilian Empliyees - Clarifieation regarding,

v oJdoint Committee is sel up to examine the anomalics pertaining to the Modilied
Assured Carcer Progression Scheme (MACPS) vide Depariment of Personnel & Training
LML Mo T2 -0 A dated 0305, 2000.

2, During the joint commitier mecting it was pointed out by the S1afT Side that the word
‘mew organization’ of the last hine of para 24 of Annexere-I of VMACTS dated 19052000
was nol in consonance wilh the spirit of the Scheme. Dhe ssoc has been examined and o is
clarificd that in case of transfer “including woilateral transfer on request, regular scrvice
rendered in previoos organissuan/office shall be counted alongwith the regulsr service in
the new organisation/olTice for the purposes of petting financial upgradations under the
MACTES. However, linancial wpgradation wnder the MACES shall be allowed in the
immediate next higher grade pay in the hicrarchy of revised pay bands as given in CCS
(Revised Pay) Roles, 20008, Para 24 of MACDES stands amended 1o this exient.

3 The Stafl Side also raised an issue on the *beachmark” for MACE as given in para 17 of
Annexure-l of MACPS dated 19052000, which provides that the financial oppradation
would be on non-Tunctional basis subjeel to fitness, in the hicrarchy of grade pay within the
PH-1. Thereafter for upgradation under the MACES, the benchmark of "good” would he
applicable nll the grade pay of Ks, 6600/~ in FI3-3. The henchmark will be "Very Good' for
financial vpgradation o the grade pay of Re7600 and above, 11 was pointed oot that in
some cases the prometion to the nexi higher grade was made on the basis of *fitness” ax the
method of promotion as specified in the relevant reeruiiment rules, was ‘non-seleetion’,
Therefore, i sveh cases henchmarks should nod Be insisted apon aader the MACUPS, The
isgsue hias boen cxamined and o 5 clarihbed that where the linancial wpgradation onder
MACTS also happen (o be in the promaetional grade and benchmark for promotion is lower
than the henchmark for granting the benefits under MACPS as mentiwned in para 17 ibid,
the benchmark for promotion shall apply o MACPE alsa,

4. All Ministries/Departments may give wide circulation to the contents of this OM. [or
senceral puidance and appropriaie action in the matter,
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Copy to:-

1. Prosident’™s Scervtariat) Viee President™s Scerciariat! Prime Minisler's (HNee/ Supreme
{Court! Kajya Sabha Scerctarist! Lok Sabhe Scerctariot’ Cabinet Secrctariat! VPSCO OV
CaAGH Central Administrative Sribunal (Principal Beoch), SNew Delhi.

2. Al Subordinate/Attached (MTices of the Ministry of Personncl, Public Gricvance and

Pensions,

Secrelary, Mational Commissiin lor Minoritics.

Seerctary, Mational Commission lor Scheduled CastesScheduled Vribes,

Seerctary, Stall Side, Nattonal € swnctl (JOUM), 130, Feroeshabh Road, Sew Delhi.

All Stafl Side Members of the National Council (JCW), 130, Feroseshabh Road, New

Delhi.

B L b

T. Department of Expenditure (Tmolementation Cell).
K. Manisiry of Radways.,
Y. Facilitation Center, DoP&T (20 copies),

I, NIC (DOP&T Branch) for placing this (Mfice Memorandum on the wehsite of DOP&ET,
11.  Establishment () Section, P& T (100 copies).
12, indi Section, DO for Plindt version.
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